
[akeshordh
Global Lifecare

Lakeshore Hospital & Research Centre Ltd,

LHRC/CS/739

Mr V Venugopal
C2l89, Sreelakshmi
Indira Nagar
Kadavanthara
Ernakulum - 682 O2O

F"t !45PggeEp HosprTAL & RESEARCH CENTRE LTD

Managing Director

End: As above

at..aaaa.
rlal.-rcgrcenoT

Cdrffred &en OD.6U6 rn€t'e

XVI/6L2, Maradu, Nettoor pO, Kochi - 682 040, Kerala, India. Tel:91_484_2701032/2701033
E-mait : info@lakeshorehospital.com Web: www vpslakeshdeho;pii;L-om-' ---"'
Toll free number t8Oo -313-8775. ctN No: USil.i.oKLi.Sgopltoiozoo

O6th March

Dear Sir,

Sub: Independent Director - Letter ofAppointment.

We are pleased to inform you that the Board of directors of the Company at itsheld on 06rh March 2O2S has approved your re-appointment as an Independentof the company. This appointment is subject to ihe approvar of the shareholdduly convened general meeting.

Section 149(8) of the Companies Act, 2013, read with Schedule IV thereto, interrequires a company is required to issue a formal Letter of Appointment to IndeperDirectors. The terms and conditions of appointment 
"f 

tn" i"a.p""a";;";;";
be disclosed on the Company,s website.

We are, accordingly, pleased to issue this Letter of Appotntment, setting out thein deference to the above stipulations as attached.

We would request that the duplicate of this letter ol Appointment be signedreturned for our records.

With regards

Sincerely yours
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Duties and
Responsibilities They

in the
pany-

tor.

of the
tlining

You will, during your 6n;ie ;; ila#ena;;a b#;ai;;:
1. Not to deal with the Company, either directly or indireo v. in amanner to prejudice your status as Independent Oirectj:r.2. Not to deal in the securities of the Company except vi/ith due

disclosures to the Board.
3. Not to act in a manner leading to conflict of interesl at anypoint in time.

Letter of Appointment for Independent Director
Mr V Venugopal

Term of
Appointment

For a term of 3 tA;s ilm si".M;;i, ,or5 i; joi;
Board Expectation 1. You will sustain ylui'ind;G;d;;;e ;d ;o;ii;n; 1crrteria specified under Section 149(6) of the Comt2013 for being considered independent during

tenure.
2. You will abide by the Code for Independent Directorsin Schedule IV to the Companres Act, 2013.3. You will promptly file the declarations and / or

required under the Company Law.
rrre 

foara or DiieCiois ;t, f ii de;;; iiii in"iie you
appolnted on one or more existing Committees of the Borsuch Committee that is set up in the future. your
such Committee(s) will be subject to the applicjie
regulations.

Committees

Directors are in esienie i.u"i;,;; ;d h;;; irdu;ilrf d;are therefore to display utmost care, skilt and diliser
exercise of their powers and functions on behalf of tlhe
The general obtigations and liabilities of a director arebased on the common law principles. Section 16
Companies Act, 2013 has now made specific prescription
the duties of directors. part III of Schedule IV to the
Act, 2013 has further listed the duties of an Independent
Y9u 3r9 19gu9sted to take note of these provisions.
The Company has taken Directors 

""a ofn."r" 1O[O1lnsurance policy with effect from 07 .03.2025
The independent directors 

"h;li ;;t";; ;; ;G;;; ;i;;;rj;;i i;;independent directors given under Schedule IV.

Negative List
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Evaluation

iCapp"inI-dnt
*;ia;;ii;; ila
Remowal

You are eligible aor Sitring Fee of Rs SO,ObO/_ for artenmeering^of rhe Board or n. zs.oooT_ r.. C.__i,# n l"lj"lne perlormance evaluation of independent director shall Ian annual basis by the Board of Directors, excluding ttbeing evaluated.

The resignation
same manner
Companies Act,

or removal of an independtnt direiioi iias is provided in sections 16g and 1(
2073.
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